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Introductions and Welcome

Please tell us

Your nhame
Where you are from in Ukraine on the map
Your favourite food
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3HaMOMCTBO Ta BiTaHHA
Byab nacKa, CKaKiTb Ham:
e Baweim’'a

* 3BiaKku Bu B YKpaiHi
e Bawa ynobneHa crpasa
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Most communities in the UK are safe

place to live and work

Binbwictb rpomag y BennkobputaHii € 6e3aneyHnm
micuem ana NpPoXXuUBaHHA Ta pobotu
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But there are some people
who want to make a lot of
money by using others to
work for them for very little
or no money

Ane € nloam, AKi XouyTb
3apobuTtm 6ararto rpowen,
BUKOPUCTOBYIOUM iHLLMX,
Wwo6 BOHM NpauloBasam Ha
HUX 33 Ay*Ke HeBeNUKi
rpowi a6o 3oBcim 6e3 Hux




They take control of peoples
lives so they have no freedom or
rights

BoHu 6epyTb Nig KOHTPO/b
KUTTA Nl0Aen, TOMY BOHU He

MaloTb Hi cB060aM, Hi NnpaB




They trap people in a fake debt
that they will never ever be able t
pay

BoHM 3aMaHIOIOTb ll0AeNn y
danbwmsum 6opr, AKMN BOHMU
HiKO/IM He 3MOXKYTb BUNNATUTH

This is what we call modern
slavery and exploitation

Lle Te, W0 mn Ha3MBAEMO
Cy4acHUm pabcTBom i
eKkcnayaTaui€ero

S

SAMNNNNGY

O \\\
\.“\ N




This course is about keeping
you safe by know the signs of
this exploitation,

how to avoid it and what to
know and do if you or friends
get caughtup in it

Lleit Kypc cnpamoBaHUM Ha

e
Te, W06 3abesneunTn Bally

6e3neKy, 3HalOUM O3HAKMU
Li€i ekcnayarauii,

Fra BV A B WY VYRV EIEVARLVYVLJVE. IV .Y




Case studies
Bunagku

Based on true stories
OcHOBaHI Ha peanbHuUX icTopiax




Case study : Agricultural exploitation
Bunapok: EKcnayaTtauifa B CiibCbKOMY rocnoaapcrsi

1. Nataliia and Denys

e arrived in the UK

/5 C% through the Homes

4 Ukraine Scheme in
/ April 2022
1. Hatania ta leHuc

I‘i) = npuixanam go
) BenukobpuTaHii 3a

2. By October, their host
told them to leave
without giving them
enough time to look for
an alternative
accommodation

2. Y }KOBTHi XOCT CKa3aB
iM BMIXaTU, He AaBLun
AOCTaTHbO Yacy AN
NOLUYKY
aNIbTEPHATUBHOIO }KUTNA

3. They found themselves
homeless and they were
given a temporary
accommodation with other
people

3. BoHM onnHuauca 6e3
[axXy Hag ronoBoo i im
HaAa M TUMYACOBE YKUT/O B
iHWKX noaei

cxemotro Homes 4
Ukraine y KBiTHi
2022 poKy

5. Their supervisor asked to keep their BRP

4. On FB they saw an advert about cards temporarily to sort out some paperwork

a job opportunity on a farm.

i {(0,;&‘“

related to their employment. However, their

The job also offered
accommodation and they decided
to apply for the post

4.Y ®b BoHM N06aunnm
Oro/I0LEHHA NPO MOXAUBICTb
po6oTu Ha Ppepmi.

Po6oTa TaKOXX NponoHyBana
YKUTNO, i BOHU BMPILLMAN NOJATH
3aABKY Ha nocaay

m/ﬁ
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cards was never returned and the supervisor
keeps making excuses for that

5. IXHili KepiBHMK NONPOCUB TUMYACOBO
3a/IMLIKTYU iXHi KapTKK BRP, w06
ynopAaaKyBaT geaKi OKYMEHTU, NOB’A3aHi 3
iX npauesnawtyBaHHAM. OAHaK, IXHi KApTKK
TaK i He NOBEPHYNHU, | KepiBHUK NOCTIAHO
3HaXo4uUTb BUNPABAAHHA, W06 Lboro He
pobutun



Case study Learning
O6roBopeHHsA icTopii

 What did you feel hearing this story?

* lllo BX Big4YyAn, NOYYBLUM LIHO iCTOPIIO?

 What was challenging about this
story?

e lllo 6yno cknagHnm nNpo Lo icTopito?

* How could this situation have been
prevented?

* AK MOXXHa 6yno 3anobirtun uin
CUTYyaU,ii?



Case study: Exploitation at work
Bunagok: EKcnayartaudia Ha pobori

¢ LEAkJER /é 55
. :

A

)

2. Iryna had little English language 3. Iryna got a cleaning job but was
and looked for jobs she could told there was no contract and she
1. Iryna came from Ukrainian to manage would be paid in cash
Iivg with her sponsor. She needed 2. IpyHa noraHo Bonoaina 3. IpuHa BnawtyBanaca Ha
an income so"Iooked for V‘,’_°rk aHINiCbKOIO MOBOIO i LIYKana po6oTty npubupanbHuueto, ane in
1. lpuna npmxanfvs pra}'H” Ao poborTy, 3 akolo morna 6 CKa3a/M, WO KOHTPAKTY HEMAE, i
ceoro cnoHcopa. Ii4 notpibex 6ys BNOPaTUCL i 6yayTb NNaTUTU rOTIBKOIO

3apob6iToK, TOMy BOHa WYyKana
poboTty
4. Her boss was never happy with her and 5. Although Iryna sensed that
made her work long hours and less pay than something was wrong, she didn’t know
w was expected. what to do and was afraid of losing her
She had to buy her own cleaning equipment job
4. Ti 60c HikoNM He 6yB 3a4,0BONIEHUI HEIO i 5. IpuHa BiguyBana, W0 WOCb He TaK,

NpoTe BOHA He 3HaNa, Wo pobuty, i
6oanaca BTpatuTn poboty

3MyLlyBaB ii NpautoBaTy 6araTo roguH i

NNATUTU MEHLLUe, HiXK OviKyBanocs.

1/ poBenoca KynysaTtu 3a BAaCHMUI paXyHOK
- Muiodi 3acobu Ta obnagHaHHA AnA

npubupaHHA




Case study Learning
O6roBopeHHs icTopii

 What did you feel hearing this story?

* lllo BM Big4ynu, NnoYvyBLIN L0 iCTOPItO?

 What was challenging about this
story?

* lllo 6yno cknagHnm npo Lo icTopito?

* How could this situation have been
prevented?

* AK MOXHa byno 3anobirtn uin
cUTyau,ii?



Case study : Sexual exploitation
Bunagok: CekcyanbHa ekcnayarauin

%\@%’

= Q//\
1. Katia is studying law. She meets
fellow law student Julia via social media
1. Kata BuB4Ya€e npaBo. BoHa 3ycTpivae
OAHOKYPCHULIO,CTYAEHTKY npaBa lOnito
yepes coumepeKi

/;/_,———\_\/@
|
. &
iy |
4. Katia is forced into sexual acts to pay for rent

4. KaTio npyumyLlyloTb A0 CTaTeBUX aKTiB, Wo6
3ans1aTuTu 3a opeHay

2. Julia helps Katia to get BRP card
and looks after it

2. lOna ponomarae Kati otpumatu
BRP KapTty i nponoHye TpumaTun ii B
cebe 3apna 6e3nekn

5. Katia finds out Julia is giving a %

of the money to another person

5. Karta aisHaetbca, wo Ona Bigaae % 3 rpowei
iHWin ocobi

<3
L0

Y -f
| (jfj j

2

3. Julia invites “friends” round to meet Katia
3. lOna 3anpowye “gpysis” ana sHanomcrea 3 Karero

6. Katia feels trapped and ashamed

and doesn’t know what to do

6. KaTti copomHO, BOHa BiguyBae cebe B nacrui
i He 3HaE, Wo pobutun



Case study Learning
O6roBopeHHA icTopii

What did you feel hearing this story?
Lo BM Big4ynun, noYvyBLN LI iCTOPItO?
What was challenging about this story?
LLlo 6yno cknagHUM Npo LUto icTopito?
How could this situation have been
prevented?

AK MOXXHa byno 3anobirtu uin cntyau,ii?



Keep your BRP card safe
Tpumaiite Bawy KapTKy BRP B 6e3neui

Always Keep your BRP card with you

RA1234567

Do not let a host or employer look after it for
you

If they want to take the details of it give them
a photocopy or screen shot




Responding to advertisements on Facebook
OronoweHHA Npo poboTty Ha Pencbyk

Be careful about accepting online jobs advertised on Facebook
ByabTe obepexHi npuimaloum Nnpono3uLii npo po6boTy, Wo peknamyrTbca Ha
deincbyk

Take time to research the job opportunity to make sure it is genuine
MNepeBipTe UM iHpoOpMaLia NPO BaKaHCIlO NpaBAMBa, NPOBIBLIN AeAKUN NOLIYK
OHNANH

Talk to others who may have heard of the business and get there advice
Morosopitb 3 At0AbMM, AKi, MOXAUBO, YyaAn NPo poboToaaBuUA | MOXYTb AaTH
Bam nopaay

Check the hours and pay to see if it is fair and reasonable

3anuTtanTe npo poboui roguHM Ta onaaty i nepesipTe UM Le cnpaBenInBo i
niAXoA4UTb Bam

Is there a contract

BneBHiTbCA, WO poboToaaBeub Haaa€e pO60UNMN KOHTPAKT




FOOD [

BANK Ni#

CANTERBURY & DISTRICT

foodbank

Be careful of offers of work or accommodation
from strangers on the street

Byabte ob6epexHi 3 npono3uuiamm pobotn abo
YXUTNA Bia HEe3HAaNoOMLUIB Ha BYNULi

Traffickers and criminal gangs often look to recruit individuals

outside food banks, or drop in Centres, soup kitchens, and

community venues that welcome refugees

ToproBui 1t0AbMU Ta 3/I04MMHHI YTPYNOBAaHHA YacTO BYMHAIOTL cnpobu
BepbyBaHHA nl0AeN 3a mexXaMu NPoAoBoIbYUX 6aHKIB abo LeHTpiB
AOnomorwu, iganeHb i (POMaACbKUX Micub, AKi NpUMMatloTb bixKeHu,iB.

Be cautious of anyone on the street outside or near to the Food

back who offers jobs, accommodation, and money
Byabte obeperkHi 3 ycima, XTo Ha Byauui abo nobansy npoaoBonbunx 6aHKiB
NPOMNOHYE poboTy, }KUTNO Ta rpoLui



Know your rights to keep you safe
3HauTe Bawli nNpaBa, Wob 3annwatuca B besneu




Know your rights to keep safe
3HauTe Bawi npasa, wWob 3anuwarnca B 6esneui

Does this business exist?/ Yu icHye uei 6isHec?

Eat

Check google/ MepesipTe B google

Check with your local welfare officers/ MNepesipTe 3 micueBumn couianbHUmmM cnybamu (KayHcun)

Talk to others who might know it?/ MorosopiTb 3 NtoAbMM, SAKI MOXKYTb 3HATVU NPO AaHY KOMMaHIo

If you visit them go with a good English speaker who can help you decide/ fikwio B nnaHyeTe 3ycTpiy 3
KOMMaHI€ 3anpociTb 3 CO6O KOroCb, XTO Bi/IbHO BOJIOAIE aHMNIMCbKOI | MOXKe AONOMOITU Y NPUMHATTI
pilleHHA

Contract/ KoHTpakKT

You need to have written legal contract which includes the following:/ B nosuHHI MaT NMCbMOBUIA
IOPUANYHUI KOHTPAKT, AKUA MICTUTb HACTYMHe:

*  How much you will paid/ Akoto 6yae Balwa 3apobiTHaA naaTa

*  How many hours you will work per day/ per week/ Ckinbku roguH Bu byaeTe npalosaTtu B
AeHb/TUXAEeHb

*  Holiday time off/ BianycTka

*  Sickness pay/ Onnara nikapHsaHoro

Freedom of movement/ Ceo6opa nepecyBaHHsA

You are allowed to come and go from your place of work at the beginning and of the working day and at
break times/

Bam [03BONAETLCA NPUXOLUTH | BUXOAUTHM 3 Micua pobOoTK Ha NoyaTKy poboyoro AHA, a TaKOXK Mig vac
nepepsu.



Know your rights to keep safe/ 3HaiiTe cBoi npaBa, Wwo6b 6yTu B 6e3neL;

Health and Safety/ 3popoB’sa Ta
6e3neka

e Training and support for tasks that might be hazardous/
HaByaHHs Ta NnigTpMMKa 4N1A 3aBAaHb, AKI MOXYTb OyTH
Hebe3neyHnMmum

e Protective equipment provided where appropriate/ 3a
noTpebun HagaETbCA 3aXUCHe 0bnagHaHHA

A positive working environment/
Mo3sutneHe poboue cepeagoBULle

*  Free from Racism and abuse in any form/ Ge3 pacusmy Ta
YKOPCTOKOCTI y byab-aKiit dopmi

*  Openness to hear your concerns and willingness to assist you/
BigKpuTicTb No4yTK Bawi Nnpobaemm Ta rOTOBHICTb 4ONOMOITM Bam

*  Affirming your work/ BusHaHHA Ta BAAYICTb 32 Bawy poboTy

Payment/ Onnarta

*  Check how you will be paid?/ MNepesipTe, Ak Bam ByayTb NAATUTK

* Ifin cash be concerned ! This is illegal in UK law if not correctly declared/
OTpumyBaTH 3apnaaTy roTiBKoK y BeAnKobpuTaHii € HE3aKOHHUM

*  Bank transfer is best/ Halikpalumin metosn — 6aHKIBCbKUI nepekas

*  Whatis the hourly rate? Is it at or above minimum wage?/ fika onnarta 3a roanHy?
Lle miHimanbHa cTaBka abo sule?




Stay saie
3annwaTtuc

e3neLll

1. Always be cautious about o
perfect dream or has very good ¢
UTNO, i NPONO3ULIIEI0 NPO POBOT
2. Do not accept job or accommoda
centres/ He npuiimaiiTe npono3suLii npo pobor
Kade, No3a Merkamu NpPoaoBObYNX BaHKiB abo ny
3. Do not be persuaded to get into a vehicle that you
you to a job interview/ He norogsKyntecb cicTv B TpaHCH
HaBITb AKLLO KaXKyTb, LLLO BiABEe3yTb Bac Ha cnisbeciay

4. Do not accept what appears to be a gift of high quality phone, trainers, hand bags/ He npuiimaitte Te, wo 3gaeTbca
NOAAPYHKOM: BUCOKOAKICHMIN TenedOoH, KPOCiBKU, PYYHI CYMKK

5. You must always talk to a trusted person who could help you find out more information about the job offer before taking it
further/ Bu 3aBAau NOBMHHI MOroBOPUTU 3 IIOAMHOIO, AKIK AOBIPSETE i, AKa MOXKe AONOMOrTM BaM Aji3HaTucA binblue
iHbopMaLii Woao npono3unLii npo poboTy, NepLl HiXK NPUMMATU OCTaTOYHE PilleHHA

o3uuiamm poboTu, AKi NPONOHYOTbL He3KowTo
HO Mpi€lo abo MaEe AyrKe XxopoLly onaaTy

stops, stations, cafés, outside food banks, or dr
NOMUX NIt0AEN HA aBTOOYCHMX 3yNUHKAX, CTaHUiAX, Y

e or know where it is going ...even if they say it will take
6, AKMIN BN He BNi3Ha€ETe abo He 3Ha€ETe, Kyau BiH ige ...




Mapping how safe you feel in your community
Mo3HaueHHA Ha mani HacKiNbKu 6e3neyHo Bu
no4YyBa€ETecAa y CBOiW rpomagai

)
. :l' - o5
1 \ ‘\q‘—"‘\,.:::-“
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A

Green=Safe/ 3enenunii=Eesneka

BnrakntHMn=Micua ans 3yctpiven

"
"
W

Red=unsafe/ YepsoHuiti=Hebesneka

Itis good to share information about where we live and which areas we feel safe in
and not safe in and why ? The following exercise will explore our feelings of safety in a
community/

Lle BaxknunBo ginntuca iHpopmavujieto npo Te, Ae MU KUBEMO, B AKMUX PEriOHaX
no4vyBaemoca B be3neLui, a B AKMX — Hi, i Yomy? HacTynHa BnpaBa A0CNignTb Halle
no4yyTTsa 6e3neKkn B rpomagi.

Steps/ Kpoku

1. Take a map of where you live and mark on the areas you enjoy and feel safe in/
Bi3bMiTb KapTy BalOro Micus NPOXKMBaHHSA i MO3HAYTe Ti palioHK, AKi Bam
nogobatoTbea i B AKMX BU BiguyBaeTe cebe B besneuw,

2. Discuss which areas you don’t feel safe in and why don’t you feel safe in them/
O6roBopiTb, Y AKMX 30HaX BM He MOYyBa€ETeCA B be3neLi Ta Homy

3. Referring to the posters which areas might you suspect could have various form of
exploitation going on/ 3BepTatounch 40 NNAKATIB, Y AKMX 30HAX, AK BU MOXKETE
nigo3poBaTH, MOXKYTb BigbyBaTUCA pPi3Hi dopmum ekcnayaTauii

4. From this exercise is there anything you would likelocal council or police know about
that could make a difference to your safety living and working in this community/ 3 uiei
BMPaBU € LLLOCb, NPO L0 BM XOTiAN 6 Wo6 npauiBHUKM KayHcuay abo noniuii 3Hanu, wo
MO0 6 BN/IMHYTK Ha Bally b6e3neKy XUTTa Ta poboTu B Uil rpomagi

Tips/ Nopaau

*  You can use coloured paper dots to denote safe and unsafe areas or emojis/ Bu
MOXKEeTe BUKOPUCTOBYBATM KONIbOPOBI KpanKku A5 NO3HAYeHHA 6e3neyHmx i
Hebe3neyHUx 30H abo emoa3i

*  The mapping exercise can be done for a mixed group or for specific age and gender
groups eg teenagers , women , men, elderly/ Bnpasy Ha mani Mo)Ha BUKOHYBaTK
ANA 3miwaHoi rpynu abo Ana NeBHMX BIKOBUX i CTAaTeBUX rpymn, HAaNpUKNag,
NigNiTKIB, *KiHOK, YO/I0BIKIB, t0AeM NOXMAOro BiKy

blue= places we like to meet others/



WESEEYOU.

THE CLEWER INITIATIVE
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Here are important contact details in case you have
any concerns

OcCb Ba*KNMUBI KOHTAKTHI AaHi, AKWO Y BAaC BUHUKHYTb
6yab sIKi 3aHENOKOEHHA

Modern Slavery & Exploitation helpline

TenedoH cnyK6m NiATPMMKM W[40 CYy4aCHOro
pabcTBa i eKcnayarauii

08000 121 700

Police/ Moniuis

999
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